NOTTINGHAMSHIRE

COUNTY CRICKET CLUB

Grounds Person

Location: Trent Bridge Nottingham, NG2 6AG
Hours: 35 hours per week
Contract Type: Full-time, permanent Contract

Salary: £22,222.20 per annum

Trent Bridge, the home of Nottinghamshire County Cricket Club, is looking to recruit a
grounds person to work in part of its Ground Staff department.

The ideal candidate will have a flare and experience in maintaining grounds to a high
standard and can you work with minimal supervision.

This is an exciting and challenging opportunity for a permanent grounds person to work at
Nottinghamshire County Cricket Club over two sites — Trent Bridge and the training ground
at Lady Bay.

Experience is not essential as training will be provided; however, a horticulture qualification
would be an advantage.

The successful candidate will assist the Head Grounds Person and their deputies in
preparing playing surfaces, practice areas and outfields of the highest possible standard for
all matches staged by Nottinghamshire CCC, including International, First-Class, Limited
Overs, Second XI, Academy and Friendly matches.

Working mainly at the Lady Bay/Academy ground and occasionally at Trent Bridge, you will
edge the playing area at Lady Bay and maintain the surrounds of the playing area in excellent
condition.

The role is based on a full-time contract, working weekdays as well as providing cover for
weekends and evening work largely during the cricket season (April to September).

For a full job description, including the person specification please visit
https://www.trentbridge.co.uk/jobs/index.html

If you would like to join us at Trent Bridge, please send your CV and covering letter,
including details of your current salary to:

The HR Department
Nottinghamshire County Cricket Club
Trent Bridge

Nottingham NG2 6AG

or email the HR Department at: recruitment@trentbridge.co.uk
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NOTTINGHAMSHIRE

COUNTY CRICKET CLUB

Closing Date: Tuesday 224 April 2025
Interview date: w/c 28t April 2025

We reserve the right to close this vacancy early if we receive sufficient applications for the
role. Therefore, if you are interested, please submit your application as early as possible

Candidates must be eligible to work in the UK and provide documentation to support this.

We are committed to safeguarding and promoting the welfare of children, young people and
adults and expect the same commitment from all staff and volunteers.

We are an equal opportunity employer. we celebrate diversity and are committed to building

an inclusive environment for all employees. when submitting your details, please let us know
if you require any support or reasonable adjustments during the interview process
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