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County Safeguarding Manager 
 
Location: Trent Bridge Nottingham, NG2 6AG 
 
Salary: £18,000 per annum, (£30,000 FTE)   
 
Job Type: Part-Time, 21 hours per week (3 days) – Permanent Contract 
 
 
Trent Bridge, the home of Nottinghamshire County Cricket Club, is looking to recruit a 
permanent County Safeguarding Manager to lead and develop our safeguarding strategy, 
ensuring that best practices are upheld across all levels of the game in Nottinghamshire. 

This is a critical role in fostering a culture of safety, support and well-being for children, 
young people and adults engaged in the sport. 

To be successful in this role you will need to have a strong background in safeguarding, child 
protection or welfare, ideally within a sport or community setting.  
 
If you are ready to make a significant impact on the future of cricket in Nottinghamshire, 
we’d like to hear from you. 
 
Potential applicants should read the candidate brief which will include a person specification 
and role profile. This can be found on our website: please visit 
https://www.trentbridge.co.uk/jobs/index.html  
 
If you would like to join us at Trent Bridge, please send your CV and covering letter to:  
 
The HR Department 
Nottinghamshire County Cricket Club  
Trent Bridge 
Nottingham NG2 6AG 
 
or email the HR Department at: recruitment@trentbridge.co.uk 
 
Closing date for receipt of applications will be:  17.00pm Friday 4th April 2025 
 
Interview dates: Thursday 10th April 2025 
 
We reserve the right to close this vacancy early if we receive sufficient applications for the 
role. Therefore, if you are interested, please submit your application as early as possible 
 
We are committed to safeguarding and promoting the welfare of children, young people and 
adults and expect the same commitment from all staff and volunteers. 
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We are an equal opportunity employer. we celebrate diversity and are committed to building 
an inclusive environment for all employees. when submitting your details, please let us know 
if you require any support or reasonable adjustments during the interview process 
 


